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A) Write any three questions out of ϐive. 

Q.1) Elaborate the concept of collective Bargaining and explain essential condition for  
         the successive of Collective Bargaining and also discuss & explain its Merits and 
         demerits? 

 

Q.2) Deϐine Trade Union. Explain the Procedure for the registration of trade Union.  
         Discuss the rights and liabilities of registered Trade union. 

 

Q.3) What do you mean by standing orders? Discuss the Procedure for Certiϐication of  
         standing orders under the Industrial Employment (standing orders) Act. 1946. 
 

Q.4) Deϐine Industrial dispute as per the Industrial Dispute Act 1947 and explain the 
         essential elements and various authorities established under the Act. 
 

Q.5) Deϐine the concept of Discipline (under discipline in Industry). Discus the stages of  
         disciplinary proceedings? 
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B) Write and present any 1 out of 5. 

 01) Unorganised Labour.   02) Unfair Labour practice. 

 03) Strike and Lockout.   04) Theories of wages. 

 05) Problems of trade Union in India. 

C) Select and rewrite the correct answer. (All multiple-choice questions are compulsory) 

01) Which section of the Trade Union Act, 1926 provides immunities against civil liability to 
        a registered trade Union? 

 a) Section 18     b) Section 17 
 c) Section 19     d) Section 20 

02) What is the minimum number of members required to make an application for 
        registered trade union? 

a) 7      b) 6 
c) 20      d) 9 

 



03) How many days of notice period is mandatory for a workman who has been in 
        continuous service for more them a year while retrenchment? 

a) 1 month     b) 2 months 
c) 15 days     d) 45 days 

04) No person employed in a public utility Service shall go on strike in breach of 
        Contract_____________________ within of giving such a Notice 

a) 14 weeks     b) 7 days 
c) 6 weeks     d) None of the above 

05) What is the penalty faced by on employers if he lays off or retrenchments an employee 
        without prior permission? 

a) Imprisonment for up to a month and a ϐine of up to 1000 PS. 
 b) Imprisonment for up to a month or 
 c) Fine of up to 1000 Rs. 

d) All of the above 

06) Draft standing orders are to be Submitted within 

a) Two years from the date on which act is applicable in ϐive copies 
b) One year from the date on which the act is applicable in ϐive copies 
c) Six months from the date on which the Act is applicable in ϐive copies 
d) Six months from the date on which the act is applicable in ten copies 

07) Which act requires employers in Industrial establishments to deϐine the conditions of 
        employment? 

a) The factories Act 1948 
b) The Industrial Dispute Act, 1947 
c) The Industrial Employment (standing order) Act 1946 
d) The payment of wages Act 1936 

08) Which permanent settlement machinery has been mentioned in the act accountable for 
        the speedy and amicable settlement of Industrial dispute? 

a) Adjudication    b) conciliation 
c) Arbitration     d) Appropriate government 

09) The parties engaged in a Collective bargaining process Involve 

a) employee and the employer  b) employee representative and the 
employer 

c) employer and the labour inspector d. Labour inspector and an employee. 

10. Which section deals with the prohibitions" of lay-offs? 

a) 25 M    b) 25 N 
c) 25 F     d) 25 

 

 

 

 

 


